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UofT & CUPE 1230 FT/PT 

University of Toronto Economic Proposal - CONFIDENTIAL – April 26, 2023 @ 10 AM 

1) Across-the-Board (ATB) increases and adjustments to Schedule I: Wages  
  

July 1, 2021  2.6% ATB increase to be applied to June 30, 2021 base salary 

July 1, 2022 2.7% ATB increase to be applied to June 30, 2022 base salary 

• Both of the above-noted ATB increases will be applied retroactively only for those 
employees who are actively employed in the bargaining unit on the date of 
ratification. 
 

2) Upon ratification a $400 One-Time-Only (OTO) exceptional payment to each employee 
actively employed in the bargaining unit on the date of ratification.  
 

3) An application window shall be opened from May 8, 2023 to June 8, 2023, for 
retirements effective on or after June 30, 2023, but no later than September 30, 2023. 
Eligible employees making such application may select either the Early Retirement 
Bridge Benefit Outside of the Pension Plan or the Voluntary Retirement Incentive 
Program, subject to their eligibility. Once the application window closes on June 8, 2023, 
the University will determine the number of successful applicants on the basis of 
seniority, up to the maximum overall expenditure limit of $100,000 total for both the Early 
Retirement Bridge Benefit Outside of the Pension Plan and the Voluntary Retirement 
Incentive Program. 

 
Term 
 
This renewal Collective Agreement will be from July 1, 2021 to June 30, 2023 
 
Benefits 
 
Effective June 1, 2023: 

• Increase the combined maximum for Massage, Physiotherapy, Chiropractic, Naturopath, 
Osteopath, Acupuncturist, Homeopath & Occupational Therapist to $1,100 per benefit 
year 

• Expand the list of paramedical practitioners to include Chiropodist & Podiatrist and 
Dietician & Nutritionist 

• Increase the maximum for prescription eyeglasses or contact lenses to $600 every 24 
months 

• Add the costs of laser eye surgery for vision correction as an eligible vision care 
expense 

• Increase the maximum for eye exams to $120 every 24 months 
• Increase the combined maximum for Psychological, Master of Social Work or 

Psychotherapist to $2,700 per benefit year 
• Increase the maximum for major restorative dental to $2,250 per benefit year 
• Add breast pumps with a $500 lifetime maximum 
• Add coverage for sperm wash & in vitro fertilization services  
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• Add non-hormonal intrauterine devices (IUDs) to the plan  
• Add gender affirmation coverage to support plan members throughout their gender 

transition journey.  Reimbursement of eligible expenses is subject to a diagnosis of 
“gender dysphoria” from a medical doctor, in addition to a reasonable and customary fee 
per claim of $5,000 and an overall lifetime maximum of $10,000.  There will be two 
categories: 
 
Foundation: Includes reimbursement for core surgeries not covered by provincial or 
territorial coverage and services that assist in the physical alignment of the individual’s 
transitioned gender. Examples include vocal surgery, tracheal shave, chest 
contouring/breast construction, vaginal dilators, facial feminization, and laser hair 
removal. 
 
Focused: Includes reimbursement for surgical enhancement of the individual’s features 
that follows their accepted gender ideal. Procedures include nose surgery, 
liposuction/lipofilling, face/eyelid lift, lip/cheek fillers, hair transplant/implants, and gluteal 
lift/implants. 

 
Other Benefit Items: 
 
• Retroactive to July 1, 2021, the parties agree to amend the normal retirement date under the 

long-term disability (LTD) plan to align with the normal retirement date under the new 
University Pension Plan (UPP).  Accordingly, excluding individuals who were in receipt of 
LTD benefits and retired prior to the date of ratification, LTD benefits will terminate on the 
last day of the month in which the member attains the age of 65. Under the former plan, LTD 
benefits terminated on the 30th day of June coincident with or following the member’s 65th 
birthday.  
 

• Retroactive to July 1, 2021, the parties agree to amend the LTD plan to have the cost-of-
living adjustment take effect on the same date that the Across-The-Board (ATB) wage 
increase is effective for active employees. Prior to July 1, 2021, the cost-of-living adjustment 
for employees on LTD took place once the employee received 12 months of benefit 
payments and each subsequent 12-month period.  

 
 
 
 
 
 
 
For the University       For the Union 
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Article numbers and article references to be renumbered accordingly to allow appropriate 
sequencing and cross-references. 
 
The University reserves the right to add, delete or modify its proposals at any time during 
collective bargaining negotiations. Any agenda items or proposals are without prejudice or 
precedent to the University’s position on any issues regarding the interpretation of the Collective 
Agreement, including with respect to any current or future grievances. 
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NEW - Land Acknowledgment 
 
We wish to acknowledge this land on which the University of Toronto operates. For 
thousands of years it has been the traditional land of the Huron-Wendat, the Seneca, and 
the Mississaugas of the Credit. Today, this meeting place is still the home to many 
Indigenous people from across Turtle Island and we are grateful to have the opportunity 
to work on this land. 
 
 
 
 
 
 
 
 
For the University       For the Union 
 
             
 
 
             
 
 
 
 
Article numbers and article references to be renumbered accordingly to allow appropriate 
sequencing and cross-references. 
 
The University reserves the right to add, delete or modify its proposals at any time during 
collective bargaining negotiations. Any agenda items or proposals are without prejudice or 
precedent to the University’s position on any issues regarding the interpretation of the Collective 
Agreement, including with respect to any current or future grievances. 
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Housekeeping Items 
 
• Replace all instances of “Human Resources & Equity” with “People Strategy, Equity 

& Culture” 
• Replace all instances of “Executive Director, Labour Relations” with “Senior 

Executive Director, Labour Relations” 
• Replace all instances of “Chief Librarian” with “University Chief Librarian” 
• Replace all instances of “Library Manager of Human Resources” with “Director, UTL 

Human Resources” 
• Implement gender neutral language where applicable 
• Renew all Letters of Intent, Letters of Understanding, and Letters of Agreement  
• Append the MOA – Consent to Conversion to the UPP to the Memorandum of 

Settlement and the renewal Collective Agreement 
o Delete all references/language in respect of the University of Toronto Pension 

Plan 
 
 
 
 
 
 
 
 
For the University       For the Union 
 
             
 
 
             
 
 
 
 
Article numbers and article references to be renumbered accordingly to allow appropriate 
sequencing and cross-references. 
 
The University reserves the right to add, delete or modify its proposals at any time during 
collective bargaining negotiations. Any agenda items or proposals are without prejudice or 
precedent to the University’s position on any issues regarding the interpretation of the Collective 
Agreement, including with respect to any current or future grievances. 
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